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Goals for Today

Recap, Connect, Introduce and Discuss
« Recap 2050 Regional Development Guide (RDG) process

« Connect ongoing work to new approaches
 Introduce and discuss the Equity Framework for the 2050 RDG

 Introduce and discuss a draft equity definition/statement for the
2050 RDG
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Recap: An integrated, coordinated plan
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Recap: Path toward 2050 Plan

Regional Development Guide, System Plans, and Policy Plans
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Connections and Consistency
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Equity approach for the 2050 RDG

Equity Task Force

Council staff identified as equity leaders
across all divisions

Chartered and part of the Integration Team
Focused on process and policy

Responsible for 2050 RDG equity
components (defining equity)

Support other 2050 RDG equity initiatives

Equity Framework

Partnership with the U of M’s Center for
Urban and Regional Affairs (CURA)

Training series for Council staff integral to
development of the 2050 RDG

Small group workshops for policy staff
Implementation resources
Ongoing assistance
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Angela R. Torres, AICP

Equity Sponsor for the 2050 RDG &
Senior Manager, Local Planning Assistance

angela.torres@metc.state.mn.us
(651) 602-1566
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