Thrive MSP 2040 discusses economic
competitiveness as key to prosperity

Economic development
strategies, decisions,
Investments

Financial and human Economic competitiveness

These dynamics allow
prosperity

Great quality of place and
Infrastructure stewardship
are foundations — and

results!
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resources, technologies, In global, national markets

and place readiness Resulting in business
Regional & local attraction and retention,
government role: production and exports

Infrastructure, land, places
that enable connections of
resources



Presenter
Presentation Notes
There is a recipe for economic competitiveness: if local businesses and industry clusters can mobilize resources and secure the investment of resources -- including financial and human resources, necessary knowledge and technologies -- and also if our communities are places where these connections of resources can be made – then economic competitiveness happens. 
 
This point about places where connections or resources can be made. This is really where planners, development professionals, and city leaders come in. Our greatest contribution to local and regional economic competitiveness is supporting the place dimension -- land, infrastructure, and facilitating communities that enable connections of resources.

That’s a long introduction to why local economies and economic data matter. 


What IS an economic indicator dashboard?

* Economic Indicators are statistics that represent specific
economic conditions or aspects of a place

— Provides insight into the economic health of a community

* A dashboard is a well-designed and easy-to-read layout of
key economic indicators, tracking the overall performance of
a place
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What Is It used for?

* Provides local officials the ability to track the performance and
health of the local economy

* This tool Is essential In most business retention, expansion,
and attraction strategies
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How this can benefit communities

* Using the data “at a glance” to inform planning in a
community

* A locally-specific dashboard shows key indicators that can
support local policies and programs

* Gives employers and industries easily accessible, updated
Information about a community’s economic climate as they
consider how to grow, expand, or locate in a community
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Questions for discussion

* \WWhat guestions would you ask of this economic dashboard?

e \What dashboard features and functions make for an
accessible, valuable tool for communities?
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If one was considering a large metro
economy...

* \Workforce availability, quality, mix of occupations

* Costs — of workforce, utilities, production inputs, taxes
* Regulatory situation

* Business climate

* Regional demand and customers
* Quality of life and social conditions
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Source: Forbes’ Best States for Business



Our focus will be local data

* Industry mix and specialization — types of businesses
* Employment-level change over time

* Start-ups activity and employment

* Real estate, local real estate prices

* Commercial-Industrial (C-1) land supply information

* Connectivity of access to freight corridors

* Access to customers, retail buying power

* Local workforce avallability, guality, mix

* Commute flows

* Jobs/worker balances (by income group) )S:
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Analyzed locally, to answer local guestions

* Businesses: Does this community have site advantages? How
does it compare with other communities?

* Economic development pros: How do we understand our
competitive strengths? How do we make the case for our city?
Are there changes happening In the local economy?

* Planners, city leaders: How much C/I land do we need? More

or less than guided in plans? How does a community maintain
balance? Are employment and commercial activities in balance

with other factors?
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We identified 16 metropolitan or regional employment centers  in the region -- each with over 15,000 jobs. 

**

As a set these top 16 have ONE-THIRD of the region’s employment.
And we identified 28 sub-regional centers.  That’s another 18% of the region’s employment. 

It would be possible to continue with this classification for local and even neighborhood employment concentrations. There are going to be spots in your community that deserve that attention – and LODES is the data source that can help you identify those.


Local employment and local industries

Employment change: Eden Prairie
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Source: Quarterly Census of Employment and Wages, Minnesota Department of Employment and Economic Development, 2nd quarter
data; Metropolitan Council staff have estimated some data points.
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Local employment and local industries

Employment change: Eden Prairie

2010

2011

2012

2013

2014

2015

2016

2017

—Accommodation and Food Services
Administrative and Waste Services
=Educational Services
=FInance and Insurance
Health Care and Social Assistance
=|nformation
—Management of Companies and
Enterprises

=Manufacturing

Professional and Technical Services
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Real estate and land

Construction projects volume: Eden Prairie

Tuta.l Permit Value in Eden Prairie (in $000s)

$140,000

112,000

54,000

$26,000
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gk Commercial gy |ndustrial gy Public and Institutional

Mote: Cities and townships do not consistently report information on both sguare footage and permit value on commercial, industrial, and
public and institutional building permits. View "Download Tabular Data™ for more details.
Source: Metropolitan Council Commercial, Industrial, and Public and Institutional Building Permits Survey
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Commuting and the jobs/workers balance

Jobs Per Worker Ratio in 5-Mile Radius, 2014

- Less than 0.5

0510 0.8

D&to1.2

1210186

- 1.6 or greater

Source: Council analysis of
Census Bureau, LODES, 2014
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Spatial arrangement and relative balance of jobs and workers matters

Good accessibility to employment should result in shorter commute distances

We end up with employment magnets at one extreme -- and bedroom communities at the other. 
The imbalances are correlated with the need and the result of people commuting longer distances.



Local laborsheds: How
far employers reach to
find thelir workforce
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For Apple Valley employers, the
median distance Is 6 miles.

- In places that are strong in both jobs and
workforce, the employers don’t have to look
too far.

For Eden Prairie employers, the
median distance Is 11 miles.

For Chanhassen employers, the
median distance Is 15 miles.

Apple Valley
Lakeville

White Bear Lake
Coon Rapids
Maplewood
Mew Hope
Woodbury
Shoreview
Inver Grove Heights
St. Paul
Brooklyn Center
Burnsville
Stillwater
Oakdale
Minneapolis
Brooklyn Park
St. Louis Park
Fridley

Anoka
Mendota Heights
Eagan

New Brighton
Richfield

Blaine
Bloomington
Fort Snelling UT
Hopkins
Shakopee
Roseville

Maple Grove
Edina

Arden Hills
Chaska

Golden Valley
Eden Prainie
Minnetonka

Plymouth
Chanhassen
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Economic Dashboard: examples

THIS REGIOMAL INDICATORS DASHBOARD Is a sat of sharad matrics that will frack the region’s £
changa on critical economic, environmental, and social outcomes. Maasuring change in the araas that WEADING STARDARDS - MATH
miatter most for continued long-term success will help improve our region's economic compeatitivensass, ey g

30 CRADE
Rank: 1=Best, 12=Worst All data refiects the 16-county region unless otharwise indicated. 57.8%

Trand data refiects change between most currant data avallable and the last prior data available. S

WILLIAMSON, INC. ECONOMIC DASHBOARD - JAN. 2016
’ - - metrics are refined and analyzed. u_:“

www.williamsonchamber.com | Williamson County, Tennessee | 615.261.2880
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| | Region 2000 Local
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. 119% LEISURE & HOSPITALITY The measures included here offer broad perspectives on the overall health of the Region 2000 economy, especially
55 New Business Licenses in Nov. | 1,659 YTD essential growth dynamics. These measures present a broad snapshot of recent economic trends

16% OTHER SERVICES

13% RETAIL

Average Annual Wage q Gross Domestic Product q

Ingexead to 2008 Totals

RESIDENTIAL DEVELOPMENT

Median SF Home sale price for NOV. was $41 2.000, up 6

m m from 2014, The # of SF home clouings decreased by 10.5% from 2014.
SALES TAX INCOME: o

153 home building permits issued in NOV, 2 1 89 ¥7D, up 19% from 2014.
R -

Region 2000

$39,300 e

19

Up 8% from 2014

Up 20% from 2013 COMMERCIAL DEVELOPMENT (04 2015) - Virginia -
SRRy Oy RN P [y x $50'750 h 2008 2000 2000 20M1 2012 2013 2004
Brentwood 2.1% $27.24 132,481 We 000 2w 2n Bu 2 B Segon 2000 [ vegnie B LS
Cool Springs  0.9% $28.69 61,297 sisasnesl i . 2014 Region 2000 GDP: $8.98
2013 Region 2000 Labor Force: 102000 $47,230 =
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Next steps

* Engagement
* |ndicator development and dashboard prototyping
* Dashboard launch (2019)

Project team
Corrin Wendell, Senior Planner Todd Graham, Principal Forecaster

Local Planning Assistance Regional Policy & Research
Corrin.Wendell@metc.state.mn.us Todd.Graham@metc.state.mn.us
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