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ODbjectives

* |[nform committee of Local Planning Highlights resource
* Provide example of local community’s equity Initiatives
* Solicit feedback from the committee
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City of St. Louis Park

2040 Comprehensive Plan
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Racial Equity Chapter
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Vision for Racial Equity
St. Louis Park’s vision for racial equity is to commit to being a leader in racial
equity and inclusion in order to create a more just and inclusive community
for all. The goal is to ensure all practices, programs and services of the city
are fair, inclusive and equitable to all. From an elected, appointed and staffing
perspective, our organization will mirror the community. We will strive for
racial equity by building understanding of the issues in our organization and
iIntentionally and proactively take measures that break down barriers to a just
and inclusive communlty

al equity by building understanding of the &5 In our :lrga-n-:al:lcn and
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Comprehensive Plan

* Framing the Comprehensive Plan around the City’s Vision and Purpose
supported with Racial Equity Goals and Strategies

Chapter1 What Does a Comprehensive Plan Include?

A Comprehensive Plan includes key community elements

® o
Plan VlSlon & Purpose that set forth the future direction of the city. Certain

elements are required by State law to be addressed,

St. Louis Park Vision 3.0 including land use, transportation, housing, surface water
The City of St. Louis Park created its Vision 3.0 in 2017 culminating in the @ Racial Equity and Inclusion management, public facilities, and capital improvements.
following five Strategic Priorities for the 2040 Comprehensive Plan: St Louis Park’s plan includes additional community
» St. Louis Park is committed to being a leader in racial equity and inclusion 7~ _ ) _ _
in order to create a more just and inclusive community for all. g;{) g:ev‘:;gpdr:;r;tal elements including Economic Development &
» St. Louis Park is committed to continue to lead in environmental \_” Redevelopment, Racial Equity, Climate & Energy,

stewardship. G—/r Housing and Neighborhood Community Health & Safety, and Plan by Neighborhood.
» St. Louis Park is committed to providing a broad range of housing and k_J/ Oriented Development

neighborhood-oriented development. | \
» St. Louis Park is committed to providing a variety of options for people to Mobility : :;j'_f_}() k ( '
make their way around the City comfortably, safely and reliably. / “:

» St. Louis Park is committed to creating opportunities to build social capital Community Engagement
through community engagement.

1-1 | Plan Vision & Purpose ///St. Louis Park
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Local Planning Highlights

* |ocal community showcase

* Highlight effective planning
practices

REVIVING DOWNTOWN

Econormic Ravival amd Planning for Fiume Developmant

ity The core of most cities lies in its downtown district: a reflection of history, comiy
prida, prosperity, and community investment. For decadas, the City of Shakopg
siuggled to gamer attention to its historic downtown district, despite drawing
millions of visitors avery year to its iconic attractions such as Valleyfair, Minng
largast outdoor amusement park, Canterbury Park, one of two horseracing iy

state; tha Henaissanca Festival; and much mora.
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In order to reviva its downlown, Shakopee realized it had to make a numb
and figure out how to attract investmeant into the area. In 2014, the Cily ag
County Road 101 Marketing Plan to help the district get back on track.
partnarships, studies, and programs, tha city went from 40% vacancy i
adding 27 new busnessas in its downlown since 2014, Downlown Sh
more vanety in services and businesses from local coffes shops and b

o much larger businessas Bke Amazon, Shutterfly and MyPillow sat
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. from the downtown area. Daspite downtown baing primardy a com ;,;‘”’
City's Gmﬂpmhmsnre Plan also plans to bring in more residantial d g 9, 4 Vi m,
hanca the activity of Downtown Cu//l,;% : '72!7’7:‘1(,73/,7 %fadlf,' ‘L""-""ier,, ”””lfsa
ot o 500 t3ef 1, :
It is vital to have peopla who truly care about Downtown Shako LIZ/ la@,&:‘igﬂm/f;“upwmmﬁnq{%’”fnn,.‘,_/”
ravival. Tha City saw all these opportunibies and rmealzed tha un o Choy Wh r“’hf.ea” "Wudu‘s 175"1;’,',3, , "'v?l:;r,%"
m = transform downtown into a destination —ona that will opan dog 57"3.7‘.75(”;:5’95317,[5/; 5 ig;,“: m;;’sffand &':“’"m/,,,,
econamic vitality, and residants. Exs - 0 My 10 gy 29 OF g 0 V-t
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Shakopea bagan digging into its past work and found sty i 9 Gl 0okl 'FBOII, 08 fgy o g ey

back to 1974, Daspite all thosa years of studies, there wy
invastmant committed to downtown. In 2013, the City py
fand usa and future market potential for the CR 101 co
assats, and strategize ideas that could improva the ecy
County Foad 101 Marketing Plan. The plan contains
conditions, visions, goals, and implermantation action
infrastructure, loveraging the riverfront, marketing, 8

* |n collaboration with the local
community
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Vision 3.0: Inclusive Community Engagement

* Participation from historically Please complete for our Visit
underrepresented groups Address: OR

e Variety of engagement methods ::f_“b‘”'“”"d: —
* Voluntary demographics cards e+ — sl

2534 ___ 65-74 ____Other (note if you wish)
3544 75 andover

v
\ .f-,:-.@_‘.-'-.jw'*‘-'-} o e

At

Race:
_____White or Caucasian ____Native Hawaiian or Other Pacific Islander
e : | ____Black or African American _ American Indian or Alaska Native
fﬁx?aﬁy:gr?kne :::fj!:ef AT = | ____Hispanic or Latino __ Other Race
- N %\ Asian Two or more races

- A & . | . St. Louis Park
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St. Louis Park’s Internal Education/Training

* | eague of Minnesota Cities (LMC) A
Government Alliance on Race & Equity (GARE) A A
Center for Social Inclusion (CSI) @ '@

* Roles, responsiblilities, and opportunities for | EAGUE or

MINNESOTA

government to advance racial equity

* Analyze policies and practices from a racial

equity perspective LOCAL AND REGIONAL
GOVERNMENT ALLIANCE ON

RACE & EQUITY

A

CITIES
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Other Internal Initiatives

* Year-round professional development opportunities

* Full-time staff for racial equity work
— Racial Equity Manager
— Community Organizer
— QOutreach staff

VA
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Relationship Building in the Community

* Reconnect the community
* Restore trust _
* | ocal partnerships 4
* Neighborhood associations _

ull
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Neighborhood Revitalization Grant Program

 Special funds designated for racial \
eqUIty and Inclusion prOjeC’[S

* Awarded funds to 10 local g
neighborhoods totaling $2,500 (2019) Y s

* Projects include:
— Racial Equity Book Club

— Community Discussions and
Courageous Conversations

— Targeted Engagement Strategies

Willow Park
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Evaluation Framework:
Intercultural Development Inventory (IDI)

* |ndividualized, cross-cultural

assessment of intercultural lﬁ%
competence Wy

° ComF:JIeted by all supervisors el INTERCULTURAL
managers, Council Members, and | | ’ D IE VELOPMENT
leadership staff (2018) 1l NVENTORY

* Completed by 125 City staff including
one-hour individual coaching
sessions (2019)

VA
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Evaluation Framework:
Multicultural Organization Development (MCOD)

* (Organizational assessment of
developmental issues, opportunities,
and challenges to incorporating
socilal justice and racial equity Iinto
everyday practices

* Example of results:

— Diversify the City’s personnel profile
(race, gender, etc.)

VA
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Seeking Feedback!

* What additional information in this highlight would be helpful?

* |s this information useful to inform your local conversations?

* Would you use this type of resource in your community?

* Are there other ways this resource can be improved?

* What other resources would you like to see?

* Do you have a local suggestion for a highlight on another topic?
* Other comments?

A
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Questions?

Katelyn Champoux
Intern — Local Planning Assistance

katelyn.champoux@metc.state.mn.us
651-602-1831

VA
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