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We're grateful for the engagement of Met Council leadership & research staff

MSP GREATER?MMSR The creation of the 2025 Regional Indicators Dashboard
REGIONAL e T LS was led by the GREATER MSP Research & Intelligence

team in collaboration with researchers from the following
|ND|CATURS organizations:
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GREATER>MSP
(Re) Introducing the MSP Regional Indicators Dashboard

The Dashboard is designed to answer the question: how is our region’s economy performing?

Developed by hundreds of public, private, and civic leaders starting in 2015, it combines 50+ indicators across economic,
social, and environmental categories and benchmarks MSP with 11 peer regions to offer insight and catalyze action.
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THE MSP REGIONAL INDICATORS DASHBOARD is designed to help private, public, and

civic leaders answer the question: How is our economy performing? It tracks the region's change
on critical economic, social, and environmental metrics and benchmarks the region against peers
to build understanding about what matters most for economic competitiveness and long-term
prosperity. All data reflects the 15-county metropolitan statistical area (MSA) unless otherwise
indicated.

MSP TREND: Reflects change (Beller or Worse) from the previous year
PEER RANK: 1=BEST, 12=WORST The 11 peer regions are listed at the end of this document
114} < Denotes change in MSP peer ranking compared with previous year ranking.

An electronic version of the Dashboard and full technical appendix can be found at greatermsp.org/regional-indicators
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Data for the 2025 MSP Regional Indicalors
Dashboard was collected between December 2024
and June 2025. All datapcints in the Dashboard
reflect the most current data available at the
time; often, this means measures shown reflect
data from 2024 or 2023, For a detailed ook at
the methodology for the MSP Regional Indicators
Dashboard, see the 2025 Technical Appendix on
the GREATER MSP website.

2025 METRO MONITOR:
brookings.edwarticles/metro-monitor-2025
GENERATION NEXT
gennextmsp.org/data
METROPOLITAN COUNCIL RESEARCH & DATA
metrocouncil.org/Bata-and-iaps/Data.aspx
MINNEAPOLIS FED/TASCA PROJECT

i i hinyapps.io/Itasca Ho Dashboard

MINNESOTA CHAMBER OF COMMERCE BUSINESS BENCHMARKS
mnchamber. com/benchmarks

MINNESOTA COMPASS
e

MINNESOTA DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT

mn.gov/deed/data

MINNESOTA STATE DEMOGRAPHIC CENTER
mn.gov/admin/demagraphy/data-by-fopic/

SAINT PAUL & MINNESOTA FOUNDATION EAST METRO PULSE
sprmct.orgfwhal we dojeast mmelro pulse report
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The MSP Dashboard benchmarks against 11 peer regions

Peer regions were selected based on
demographic and economic
characteristics, location, evidence of
competition with MSP for business or
talent, and positive economic
trajectory.

Atlanta
Austin
Boston
Charlotte
Chicago
Dallas-Ft. Worth
Denver
Pittsburgh
Portland

San Francisco
Seattle
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Overall: our region is growing but falling behind peers

Competitiveness shifts across the MSP Regional Indicators, 2015-2025
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https://www.greatermsp.org/pages/msp-performance/
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Four headlines from the 2025 Regional Indicators Dashboard

Ten years of Dashboard data reveal important trends about the Minneapolis-St. Paul region’s competitive assets
and challenges. Here are four key “headlines” about our region we shared at the Compete event in August 2025:

PROMISING SIGNALS ON HOUSING & THE MSP REGION: REGIONAL ECONOMIC
RACIAL INCLUSION, BUT INFRASTRUCTURE ARE STILL A GOOD PLACE GROWTH & INNOVATION

INEQUITIES REMAIN ASSETS FOR LIVABILITY FOR WORKERS ARE SLOWING

S
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To view the MSP Regional Indicators Dashboard and Technical Appendix, visit:
https://www.greatermsp.org/regional-indicators-dashboard



https://www.greatermsp.org/regional-indicators-dashboard

Promising signals
on racial inclusion.
Inequalities remain.
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Our region remains a good
place for workers

GREATER>MSP
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Nearly 70% of jobs pay a
family-sustaining wage.

Median household income of $95100 ranks IN JOBS PAYING A

#>among peers. FAMILY-SUSTAINING WAGE
(OUT OF 12 PEER REGIONYS)
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_abor-force
oarticipation remains [
Nign.

MSP ranks #1 among peers in the rates of

women and foreign-born populations OVERALL LABOR FORCE
working. PARTICIPATION RATE
(OUT OF 12 PEER REGIONS)



Housing and infrastructure
boost our region’s
livability
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HousIiNng IS more ]
affordable than peer
metros, though cost [
burdens remain

MSP ranks 3rd lowest among peers in

growth rates for apartment rent. L OWEST MEDIAN HOME PRICES
(OUT OF 12 PEER REGIONS)
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68% of workers
experience commutes

less than 30 minutes.
SHORTEST COMMUTES
(OUT OF 12 PEER REGIONS)
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MSP ranks #1 with 89% of [
residents living within a
10-minute walk to a park.

IN PROXIMITY TO PARKS
(OUT OF 12 PEER REGIONS)



Economic growth and
innovation is slowing
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[ ]
Cross Regional Product 9

growth has slowed to 2%. L
(OUT OF 12 PEER REGIONYS)
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Job growth rates have |
slowed to 2.9%.

(OUT OF 12 PEER REGIONS)
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Peer regions are pulling |
ahead on key
entrepreneurship & [
INNovation metrics.

IN VENTURE CAPITAL INVESTMENT
(OUT OF 12 PEER REGIONS)
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These four headlines lead to urgent questions for our region

PROMISING SIGNALS ON HOUSING & THE MSP REGION: REGIONAL ECONOMIC
RACIAL INCLUSION, BUT INFRASTRUCTURE ARE STILL A GOOD PLACE GROWTH & INNOVATION
INEQUITIES REMAIN ASSETS FOR LIVABILITY FOR WORKERS ARE SLOWING
.- ey m LS WhE 0
ﬁq;_-_ =SNG
2 e S8 .

1. What efforts have played significant roles in driving economic inclusion, and how can they be scaled?
2. How do we ensure housing & infrastructure remain assets for the region?
3. What will it take to build, scale, and sustain companies in fast-growth, innovative sectors?



Looking ahead

O GREATER MSP plans to revisit the MSP Regional
Indicators Dashboard for 2026

O We will continue to engage in dialogue across the | i
region to better understand root causes of slow y = Mg St
growth and other trends the Dashboard data - . :

0 We hope to see you at COMPETE 2026!



Thank you!
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Inflation-adjusted wages are higher than a decade ago and

are rising for most communities

Median earnings in the MSP region by race/ethnicity

White
_ Real wage gains since 2014:
Asian
-POC .
o7 e  White: +$2,000

gn_mspamc * Asian: +$7,000
 Black:

. +$9.800
Indian « Hispanic:  +$12,000
* Am. Indian: +$2,100

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Created with Datawrapper

Note: all wage estimates are in 2023 dollars, with adjustment using the BLS Consumer Price Index



Employment rates are climbing across many communities

Employment rates in the MSP region by race/ethnicity

2014 2015 2016

Created with Datawrapper

White
Asian
- Hispanic
“POC

|

-—

-
-—
-
-_—c—
p—

Indian

2021 2022 2023

GREATER>MSP

Employment rate gains since 2014:

White: +2.1 ppts
Asian: +8.4 ppts
Black: +8.9 ppts

Hispanic: +6 ppts
Am. Indian: +4.2 ppts
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Poverty rates remain extremely low for White residents and

are falling for most communities

Poverty rates by race/ethnicity in the Minneapolis-St. Paul

region
Am.
;;7’/451:::::::: Indian
Black

-~ ~. PoC
Hispanic

Asian
White

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Chart: GREATER MSP - Source: American Community Survey « Created with Datawrapper

Poverty rate declines since 2014:

 White: - 0.5 ppts
* Asian: - 6.9 ppts
* Black: - 15 ppts

 Hispanic: - 8.7 ppts
 Am. Indian: - 4.3 ppts
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MSP and peers attract young adults, though fewer during the pandemic years

Net migration of young adults in MSP and peer regions, 2014-2023

Dallas

s ll—’/\ ) Seattle

/s - Denver
e - Austin

! ; — Atlanta
B = e B o =7 Charlotte
e ———— —_ R e San
e - 2 Erapgi§s0
i C Portland
L MSP
\ * Boston
V Pittsburgh
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Chart: GREATER MSP - Source: Census Population Estimates Program » Created with Datawrapper
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Our productivity has stagnated in the past decade, falling behind peer regions

Real GRP per capita for MSP and peers, indexed to 2014

San Francisco

Seattle

Austin

- Denver
- Portland
.- Boston
Atlanta
Dallas
- Charlotte
Pittsburgh
"‘Chicago
~MSP MSP has had the slowest
productivity growth among
peers in the past decade

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Chart: GREATER MSP + Source: US Bureau of Economic Analysis * Created with Datawrapper
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High-productivity sectors are growing more slowly in MSP than in peer regions

Higher output per worker

Median productivity for the MSP region

Lower output per worker

Job growth by industry for MSP and peers, 2014-2023

[ Peer regions [l MSP

-20% 0% 20% 40%
Utilities =
Real Estate and Rental and Leasing ngh|y prOdUCtiVG SeCtorS
Information account for 31% of _]Ob
Finance and Insurance grOWth in MSP
Wholesale Trade S—
:ri::z:jz:riciemiﬂc and Technical These SeCtorS account for
Services ' 41% of job growth in
Management of Companies and Enterprises peer regions

Construction
Transportation and Warehousing
Government

Retail Trade

Administrative and Support and Waste
Management and Remediation Services

Arts, Entertainment, and Recreation
Health Care and Social Assistance
Educational Services

Other Services (except Public
Administration)

Accommodation and Food Services

Industry is defined by 2-digit NAICS. Two industries were removed due to their limited contributions to the region's
GRP: Mining, Quarrying, and Oil and Gas Extraction and Agriculture, Forestry, Fishing, and Hunting.

Chart: GREATER MSP - Source: Lightcast « Created with Datawrapper ‘
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The MSP region has a slow-growing tech sector

Annual growth in tech jobs (2023-2024)

6.0%

Austin

Dallas Bi%:¥A

Denver REReyA

Seattle FReFA

MSP ranks 11th of 12 peer

3.5%
metros

Charlotte

San Francisco BeWAS
The MSP region has ranked
10th, 11th, or 12th in 7 of the

Lo past 9 years
1.8%

Atlanta BEREA

Portland

Boston
* Tech job growth has remained

. ” )
Chicago [EeRS below 3% annually since 2015
MSP VA2

Pittsburgh

T-year growth in CompTIA-defined "tech occupations"” by metropolitan area

Chart: GREATER MSP « Source: CompTIA Cyberstates 2024 - Created with Datawrapper ‘
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Venture capital funding in the MSP region spiked during the pandemic

Venture Capital funding by region

San Francisco: $62.8 billion in 2024

Investment in billions of dollars Boston: $14.9 billion in 2024 . .
oeen men VC investment growth since 2016
(inflation-adjusted)
Charlotte 422%
Dallas 108%
Austin 107%
San Francisco 89%
. MSP 47%
allas
Boston 32%
_ Seattle 19%
~Austin

" Denver Atlanta 13%
- Seattle Denver 3%

- Chicago
. MSP i -169
, ALIanIta Chicago 16%
- Charlotte i -169
" Pittsburgh Pittsburgh 16%
Portland Portland -68%

2016 2017 2018 2019 2020 2021 2022 2023 2024

Total venture capital investment in real 2024 dollars with companies headquartered in the metro area. San
Francisco and Boston excluded to show detail.

Chart: GREATER MSP - Source: Pitchbook * Created with Datawrapper
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