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AGENDA
1. CALLTO ORDER - Roll Call

a. Gilbert Odonkor, Eric Ampadu, Marvin Smith, Sheila Olson, Julie Brekke, Melanie
Williams, Tony O’Brien, Leslie Woyee, John O’Phalen, Mary Schmidt, Jerri Sweeney, Dale
Even, Christa Seaberg, Katy Maus, Chris Gannon, Mike Toney, Elaine Valadez, Salima
Khakoo, Brianne Lucio, Ashanti Payne, Jon Tao, Vincent Fuller, Mahad Omar, Mohamed
Omar, Aaron Koski, Gary Courtney, Cyrenthia Jordan, Brian Runzel, Andy Robinson

2. SWLRT Project Update by Brian Runzel (Slides 8-17)

a. Brian shares details and pictures of the following stations: Southwest Station, Town
Center Station, TH 62 LRT Tunnel, Smetana Roadway Bridge, Beltline Blvd Pedestrian
Bridge, Tremmie Pour Kenilworth LRT Tunnel, Glenwood Avenue LRT Bridge, and
Franklin O&M Facility Modifications.

3. Building Strong Communities Update by Gary Courtney (Slides 3-7)

a. Gary shares the current timeline for the April Update. The timeline from start to last are
the following steps: virtual classroom, drug test & interview, trade exploration, trade
tracks, and finally apprenticeship placement & support. They are currently at the drug
test & interview step.

b. Gary shares the BSC Physical Exposure event that they held on Saturday, April 10™ with
the Iron Workers Local 512 and Joint Apprenticeship Training Center.

i. They discussed: pre-work stretching, ergonomics on a jobsite, proper ladder
ascension, lifting techniques, tape measure use, and carrying techniques.
ii. Gary shares pictures for the rest of their April Update.
4. DBE Achievement Reporting
a. DBE Progress Reports and Disaggregated DBE Data by Jon Tao (Slides 18-19):
i. Jon shares the DBE Achievement as of Feb 28, 2021
1. To date, LMJV has 20.5% DBE achievement, APJV has 15.6% DBE
achievement, LS Black has 19.2% DBE achievement, and the average
percentage between all prime contractors are currently at 18.4% DBE
achievement to date.

b. Civil: LMJV DBE Activities by Christa Seaberg (Slides 20-22):

i. Christa shares the current DBE participation they have on the SWLRT project for
March & April
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LMJV shares IMO Consulting Group for their DBE highlight of the month. Their
scope of work includes pre/post condition surveys and construction surveying.
Their current contract to date is $5.9M and they have completed $4.9M to date.

c. Systems APJV DBE Activities by Chris Gannon (Slides 23-26):

Chris shares the anticipated DBEs one month look ahead for APJV: Bald Eagle
Erectors, Moltron Builders, IMO, and Dionne Construction.

For APJV’s systems contract DBE update, they have set out an RFQ to Boys
Water Products for pumps for tunnel work. Approximately $81K WBE.

For Update on Change Orders, they have $1,005,600.10 owner change orders
approved through 3/1/21

d. Franklin O&M: LS Black DBE Activities by Andy Robinson (Slides 27-29)

Andy shares LS Black’s update on change orders: current contract amount thru
$39,084,535 with anticipated DBE participation at 19%. DBE Achievement to
date is at 17%.

They have continued participation from GoFetsch mechanical (installing
ventilation), they have future work for Painting by Nakasone, Bald Eagle
Erectors is installing misc. metal work, and Camacho is working on roofing.

5. Workforce Participation Reporting
a. Workforce Participation Reports and Disaggregated Workforce Data by Elaine Valadez

a.

b.

C.

Civil (Slides 31-33):

i. Elaine shares that Civil is at 21,690 hours for February 2021, and their
civil construction total is 1,025,044 hours. She then shares the
breakdown of workforce participation percentages.

ii. She shares the hours worked by ethnicity category pie chart

iii. Trucking participation on project include 18,850 hours for MBE, 3,532
hours for ZTS, and 683 hours for Rock-On Trucks
Systems (Slide 34):

i. There were no hours worked for the month of February, so it is
currently at 0 hours. Construction totals is 261 hours. She then shares
the breakdown of workforce participation percentages.

Franklin O&M (Slides 35-36)

i. Elaine shares that Franklin is at 6,061 hours for February 2021, and their
construction total is 31,921 hours. She then shares the breakdown of
workforce participation percentages.

ii. She shares the hours worked by ethnicity category pie chart.

b. Civil: LMJV Workforce Activities by Christa Seaberg (Slides 37-39)

a.

Christa shares LMJV’s workforce activities update for March 2021. They included
their monthly GFE meeting and subcontractor workforce participation meeting,
BSC meeting to see how Lunda/SWLRT project can contribute, construction
trades outreach planning and other updates.
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Christa shares the new hires/transfers for March 2021. They have now 2 white
males and 1 POCI male. The 3 were rehires for Lunda at their stations. No new
hires for LMJV/CS.McCrossan for March. They are looking forward to report
higher numbers for next month.

c. Systems: APJV Workforce Activities by Mike Toney (Slides 40-41)

a.

Mike shares APJV’s workforce activities update. Their current plan to meet their
workforce goal include completed meetings with Locals 292/160/49,
participation in mock interviews at Summit Academy, participation in virtual job
fair with Twin Cities Urban league, ACE mentorship program and other items.

d. Franklin O&M: LS Black Workforce Activities by Andy Robinson (Slides 42-43)

a.

6. Questions:

Andy shares LS Blacks workforce activities update. This includes their scheduled
monthly GFE updates, meeting with Christa Seaberg regarding outreach
opportunities, submitting reminder emails to trade partner teams about
participations and other updates

a. Question John O’Phelan: Do you recall some of the main topics that might be of interest

for the committee that were mon the survey submitted to DBE’s?

Jon Tao provides an overview of responses received: DBE topics included
prompt payment, DBE contribution to the workforce participation, analysis of
DBE participation vs. available DBEs in region, and Cost/Schedule impacts from
change orders. In addition to that, setting up a subcommittee to focus on long
term challenges for DBE’s on all projects. There is also interest in surveying
workforce on site.

b. Question Julie Brekke: With the short/long term planning conversation, how and where

does the conversation happen with America’s Rescue plan or potentially America’s Job

plan which is being discussed in DC? There is significant amount of funding being set

aside for trades, so we can be collectively thoughtful to use those funds to improve

workforce and meet women-worker goals for our short/long term goals. Where does

that convo happen and how does it work?

Christa: | agree especially with your last statement. It should not just be project
focused when we are talking about goals, we should also talk about company
goals. | want to see “What are you doing to increase your goals?”. It's important
to look at those, not only in recruitment, but in retainage as well. It also takes
education for the community to show them that they have support and
educating project owners. Looking at companies’ workforce in general is super
important and it helps alleviate bicycling form project to project just to meet a
goal.

Jerri: | agree, we need to concentrate on making these things available to
everyone.
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Ashanti: From a Council Standpoint, we most certainly have a
responsibility/duty in using our impact, influence, resource, and projects to
make an impact. We have opportunity to make room for the long-term
discussion of making an impact across the region. | also want to say that
internally/externally when we talk to partners and other partner group,
retention is certainly a topic that comes to the forefront of our conversations.
We ask ourselves questions to make sure we are making progress and taking
steps to address these issues.

Julie: There are active conversations going on about active stimulus coming
down the pipe that can be used as an active catalyst and a way to create an
extra push of resources. | don’t know how that looks like in the trades and how
that can happen. There’s a lot of data out there that shows the economic
growth of the cities. | think there’s a worthy challenge here where we can be
strategic and rely on each other’s strengths to take out of this opportunity.
Christa: We still have two years left on this project, this is a great opportunity to
educate and bring in our community to show what construction really is. There
re a lot of schools/communities along the SWLRT pathway, and this is a perfect
opportunity to work as a team to create some sort of marketing piece to show
what’s going on in their neighborhood (the positives). How this can help
strengthen their communities.

John O’Phelan: We sometimes forget our veterans, so it would be interesting to
do a quick analysis to see where our veteran’s participation is at. It would be
interesting to do a 10-minute like check-in/presentation to check on this some
time soon. Also, there has been a need to look at the top 5-8 subcontractors
that bring dollars to their project, and we may need to investigate how they
work on retention, equity, and future opportunity.

Christa: We are not going to get those numbers to be blunt, every single
contractor on this project is required by MDHR to turn in a detailed workplan,
which we have and we are working with Elaine with some of those
subcontractors to up their workplan on the project. Also note that Lunda is one
of those 8 companies, and we need to work on retainage. On the state capitol
project, we had the largest female participation nationally. Where are those
numbers now? Our contractors are working hard and we are assisting them, but
we need to be focusing on what we can be retaining.

Ashanti: | want to reiterate what was just said. I've seen that as a region when
we wouldn’t meet the personnel needed, we would export workers from other
location. Are we fine with that as a region? Is there opportunity to be
flexible/relaxed with our participation ratios? What can we do so we don’t have
to go to other locations for hires? We need to find out and create a strategy to
address that.
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Jon Tao: If you look over your handouts, Elaine does a lot of work to show the
breakdown in the tables. Some subcontractors are putting down 0% which may
look like they are not taking workforce seriously. We must look at where our
results are. The champions here are the employers, who do the hiring and
retaining. When they start putting people who have gone through this training,
they should also put them through their core workforce. | think that’s where we
need our employers to be the champions. Right now, | see a lot of construction
companies struggling with this, sometimes it’s the company culture internally or
the goals being too big.

Christa: The goals are 10 year incremental goals | love what you have to say Jon,
but keep in mind that in the reports where 0% is recorded, they have very little.
For example, Hanson Custom Crushing does work with only 3 employees
although they are at every single outreach event possible. To have relationships
built with subcontractors with potential new hires are important to focus on.
What are we doing to help soft skills for workers?

Elaine: | agree with Jon, if the view on the leadership level is that goals are long
term goals so there doesn’t need to be effort made to increase the pipeline, it’s
recruit and retain. But also you need to bring people into the unions and into
the workforce. We need to focus on bringing in whatever participation we have
and put a sincere effort in improving it. We need to be positive and proactive
and encourage subcontractors to do their best effort and not to just coast,
that’s my point. We need to focus on bringing people in, because if we don’t
bring people in then we don’t have people to retain.

Jerri Sweeney: It is currently super difficult to hire folks currently, we hire folks
to keep them and don’t hire temps. We have full time employees currently, but
we cannot put them aside to hire new folks that will not stay with the
organization.

Ashanti: How | would like for us to approach this type of conversation is to start
looking at what we can do and no longer speak about what we cannot do.

Julie: What if we investigate a trades career ship? A way to grow workforce
without having to layoff other individuals and using some extra funds coming
down from stimulus initiatives to supplement your current methods? Let’s be
strategic about Marketing pieces that Christa has mentioned, capacity and other
items to make some space created to begin strategic conversations to use this
influx of funds to springboard towards opportunities.

John O’Phelan: Going back to my previous point, when you look at the top 5-8
companies, they have been here for 40 years on average and have failed to
increase their workforce. You can see that they have been through a lot of time
in a growth market but have no diversity while making a lot of money out of the
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project. They have the employees and have the growth but have been failing at
their short/long term goals.

xvi. Christa: Make sure to look at a company entirely, not on just 1 project. We need
to keep pushing forward on increasing. It is tough right now in COVID to do in-
person methods to increase workforce, but | am watching for an increase in
numbers as we progress.

xvii. Dale Even: To put it into context if you go back 20 years, do you think the
workforce participation looks the same? These companies are making inroads to
get to those goals. We're signatory to the unions so we can’t hire who we want.
When | look at combined data, there are some challenges at getting our number
up. We are doing well joint venture wise. Let’s start talking about what actions
we can do to improve it.

xviii. Ashanti: We appreciate that and | want to recognize your efforts Dale, and John
you are right we can’t just depend on these businesses you mentioned to make
a significant dent. We need to approach this as a business problem. Lunda hires
folks like Christa that have expertise, training and can make impact in the
industry. Not all companies do that, not even Lunda. The point is, the big
companies have the power to make a big impact. | just want to drive home the
fact that not all companies are big enough to hire that expertise, but it is
important to invest in your employees so that they can have the skills and
expertise to contribute and take on these issues.

xix. Julie: Every sector is having this conversation, and it is not an overnight
conversation. | think there has been great progress made over this past 10
years, and it would be interesting to see how many of the current prime
contractors have been maintaining retainage from project to project. We need
to look at that data. This is not a calling out, this is a calling in and three is
something there where we can support growth, diversity, and inclusion.

xx. Mike Toney: | want to let you all know that | have been tuned in and if you have
any panel meetings, I'd like to participate in it. One thing Ashanti said is that we
are comfortable with people coming from Ohio to help us with our work, as we
depend on a 5-state region to help us with our projects. That’s where that
workforce is coming from.

xxi. Katy Maus: | wanted to chime into what Dave said earlier. We are hiring for all
operators, which makes it difficult to add new individuals into the operating
trade since these are all very skilled positions. What we’ve been doing is adding
1 trainee to a crew, but again watching for proper ratios.

7. ADJOURN

Next Scheduled Meeting: May 20, 2021 from 2:00 - 4:00 pm
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Chat:
from John O'Phelan to everyone: 2:16 PM

Sounds like a plan! I'm typically about 10 days out so lets go for the
following week. Feel free to send me a couple of dates. Peace and blessings
Christa!

from MARVIN SMITH to everyone: 2:20 PM
| have a meeting with our National Chapter at 3 Pm.
from elainev to everyone: 2:22 PM
Thank you for letting us know Marvin.
from Salima Khakoo, Human Rights to everyone: 2:26 PM
Hello Marvin
from Maura Brown to everyone: 3:03 PM
Important questions, Ashanti. Thanks.
from Julie Brekke to everyone: 3:06 PM
Great idea!
from Schm1Mar to everyone: 3:07 PM
Excellent suggestion, John! Something with Vets!
from Christa to everyone: 3:08 PM

Justin from Helmets to Hardhats will be presenting at either our May or
June Subcontractor workforce meeting

from Schm1Mar to everyone: 3:16 PM
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| can ask MnDOT's Office of Civil Rights if they have any eval of the local
hiring preference.

from Schm1Mar to everyone: 3:18 PM

And maybe FHWA has an eval of local hiring preferences from other states
too, i.e., best practices

from Maura Brown to everyone: 3:29 PM

The unbelievably slow pace of change is incredibly painful. Comparing
where we are on SWLRT vs. CCLRT it just seems incredible that we haven't
made more progress.

from Christa to everyone: 3:29 PM

Thanks everyone. | believe in our construction outreach and what we can
do with our communities. It takes the entire team working together and |
look forwrad to working with all of you!

from Christa to everyone: 3:32 PM

Thanks Ashanit!! Agreed! We need to get into the

high schools along the SWLRT!!
from Christa to everyone: 3:33 PM

| need to pick up my son from school. | appreciate all of you being a part of
our awesome team.

from Christa to everyone: 3:34 PM

Our overal company #s are AWESOME. All of our projects are government
funded projects with goals on EACH project.

from Andy Robinson to everyone: 3:41 PM

| have to run to another meeting. Thank you for having me and | look
forward to next meeting.
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from Sheila Olson to everyone: 3:47 PM

Well said Julie! We all need to be doing this work (including CBO's) and
look at what we can do to move the needle.

from Christa to everyone: 3:48 PM

CBOs on this - please email me so | can set up meetings soon.
cseaberg@lundaconstruction.com

from Sheila Olson to everyone: 3:49 PM
Christa, | sent you an email to connect with all of us at once.
from Christa to everyone: 3:50 PM
Thanks Sheila!!
from elainev to everyone: 3:50 PM
Thank you everyone.
from Julie Brekke to everyone: 3:50 PM

Thank you!
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Date as of: 3/31/2021 Civil DBE Progress Report SOUTHWEST
Pay App 31
Gender/ Original DBE Bid Current Contract  Contract Changes Total Previously . . DBE DBE i
DBE Name o Scope ) A Billed This Month A A AMT Unpaid"
Ethnicity Commitment Value to Date® Billed Billed to Date Paid to Date
Airfresh Industries F/W Portable Toilets (Sub to LMJV) $250,000.00 $250,000.00 $0.00 $115,130.27 $4,667.72 $119,797.99 $115,130.27 $0.00
Airfresh Industries F/W  Portable Toilets (Sub to Egan) Not listed $50,000.00 $50,000.00 $6,006.14 $660.46 $6,666.60 $6,006.14 $0.00
All Phase Contracting F/W Furnish & Install Manholes $2,094,827.00 $2,094,827.00 $0.00 $76,007.71 $76,007.71 $72,207.33 $3,800.38
AM-TEC Designs F/W Stair Tower Fabrication $185,460.00 $185,460.00 $0.00 $608,480.59 $608,480.59 $578,056.56 $30,424.03
AM-TEC Designs F/W Structural Steel Not listed $5,215,455.99 $5,215,455.99 $0.00 $0.00 $0.00 $0.00
B & L Supply, INC M/B Materials $2,150,695.00 $2,150,695.00 $0.00 $857,927.32 $857,927.32 $815,030.96 $42,896.36
Biffs INC. F/W  Temporary Facilities $180,000.00 $180,000.00 $0.00 $2,535.52 $2,535.52 $2,408.75 $126.77
Big G Tech Support, LLC M/B IT, Mobilizing, Construction Trailer Not listed $2,702,842.23 $2,702,842.23 $1,411,338.29 $1,411,338.29 $1,340,771.01 $70,567.28
Block Walls, Retaining Wall, and Historic Masonry
Blackstone Contractors, LLC F/W Wall $9,999,573.00 $9,999,573.00 $0.00 $158,427.10 $158,427.10 $150,505.75 $7,921.35
Boys Contracting (DBA Water Bridge & Wall Materials, Tunnel Drain Piping (sub
Products) F/W  toLMJV) $234,192.00 $234,192.00 $0.00 $754,690.02 $754,690.02 $716,955.53 $37,734.49
Boys Contracting (DBA Water Bridge & Wall Materials, Tunnel Drain Piping (Sub
Products) F/W  to Minger) Not listed $900,000.00 $900,000.00 $0.00 $0.00 $0.02 ($0.02)
Carlo Lachmansingh Sales INC M/AS  Materials $178,475.00 $178,475.00 $0.00 $15,632.15 $15,632.15 $15,632.15 $0.00
Casillas Glass, LLC M/H  Glazing $1,409,324.00 $1,409,324.00 $0.00 $0.00 $0.00 $0.00 $0.00
Central MN Sawing LLC F/W Concrete Sawing Not listed $72,128.29 $72,128.29 $79,886.43 $79,886.43 $75,274.19 $4,612.24
Chippewa Wood Products F/W Noise Wall Lumber $152,926.00 $152,926.00 $0.00 $0.00 $0.00 $0.00 $0.00
Cl Utilities LLC M/H Electrical Work (Sub to LMJV) Not listed $6,590.00 $6,590.00 $6,590.00 $6,590.00 $6,590.00 $0.00
Cl Utilities LLC M/H Electrical Work (Sub to Egan) $160,150.00 $160,150.00 $0.00 $28,820.00 $28,820.00 $27,379.01 $1,440.99
Courtland LLC F/W Paint Materials (Sub to Rainbow) $1,102,833.00 $1,102,833.00 $0.00 $0.00 $0.00 $0.00 $0.00
Courtland LLC F/W  Paint Materials (Sub to Lunda) Not listed $36,379.00 $36,379.00 $0.00 $0.00 $0.00 $0.00
Crocus Hill Electric CO F/W Electrical Materials $1,572,089.00 $1,572,089.00 $0.00 $136,804.48 $136,804.48 $136,804.48 $0.00
Dionne Construction INC. M/B  Landscaping $930,429.00 $930,429.00 $0.00 $0.00 $0.00 $0.00 $0.00
Donovan Enterprises, INC. F/W  Trucking $2,061,599.14 $2,061,599.14 $0.00 $0.00 $0.00 $0.00 $0.00
Steel Erection, Concrete Reinforcement, and
E & J Rebar INC F/W Railing Installation (sub to LMJV) $14,638,950.00 $14,638,950.00 $0.00 $4,105,613.23 $4,105,613.23 $3,900,332.59 $205,280.64
Steel Erection, Concrete Reinforcement, and
E & J Rebar INC F/W Railing Installation (sub to Lunda) $5,910,000.00 $5,910,000.00 $0.00 $759,924.56 $759,924.56 $652,124.75 $107,799.81
Eastern Rail Corporation M/H Furnish Rail Suppliers $20,500,000.00 $20,500,000.00 $0.00 $17,958,158.74 $686,098.40  $18,644,257.14  $17,060,250.81 $897,907.93
E-CON-PLACER INC M/NA  Concrete Pumping $225,000.00 $225,000.00 $0.00 $341,248.63 $341,248.63 $340,085.01 $1,163.62
Exterior Building Services, INC. (DBA
EBS) F/W  Waterproofing & Air Barrier $137,125.00 $137,125.00 $0.00 $0.00 $0.00 $0.00 $0.00
Gestra Engineering INC. M/AS  Geotech and Settlement monitoring Not listed $659,526.00 $659,526.00 $472,378.00 $472,378.00 $448,759.10 $23,618.90
Gunnar Electric, INC F/W Electrical Work $4,977,696.00 $4,977,696.00 $0.00 $1,518,598.82 $6,175.00 $1,524,773.82 $1,442,668.87 $75,929.95
Hanson Custom Crushing INC F/W Concrete Crushing $593,422.00 $593,422.00 $0.00 $575,021.98 $16,947.72 $591,969.70 $546,270.86 $28,751.12
Hirschmugl, Heine & Associates,
INC. F/W Engineering Services Not listed $770,750.00 $770,750.00 $852,260.54 $27,800.00 $880,060.54 $852,260.54 $0.00
IMO Consulting Group M/H Pre and Post-Condition Surveys $757,986.00 $6,349,986.00 $5,592,000.00 $4,645,165.29 $110,483.76 $4,755,649.05 $4,241,907.08 $403,258.21
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Intelligent Unmanned Aircraft

System & Integration M/AP  Drone Services Not listed $3,000.00 $3,000.00 $3,000.00 $3,000.00 $3,000.00 $0.00
JL Theis, INC F/W Brick Pavers $493,563.00 $493,563.00 $0.00 $29,901.69 $500.00 $30,401.69 $28,406.61 $1,495.08
Joe Mullin Trucking, INC M/NA  Haul Aggregates $1,100,000.00 $1,100,000.00 $0.00 $280,884.88 $280,884.88 $280,884.88 $0.00
Lanier Steel Products, INC F/W Materials $2,894,218.00 $2,894,218.00 $0.00 $1,404,822.00 $692,232.15 $2,097,054.15 $1,404,822.00 $0.00
M & J Trucking CO, LLC F/W  Trucking Not listed $40,000.00 $40,000.00 $2,047.50 $2,047.50 $1,945.13 $102.37
Mac's Roll-Off Service, INC F/W Dumpster Service $250,000.00 $250,000.00 $0.00 $223,680.49 $9,830.00 $233,510.49 $223,168.13 $512.36
MBE INC M/AP  Trucking $37,500,000.00 $37,500,000.00 $0.00 $23,614,153.82 $400,018.83  $24,014,172.65 $23,614,153.86 (50.04)
Midwest Window Systems, LLC M/B Metal Ceiling $1,200,000.00 $1,200,000.00 $0.00 $0.00 $0.00 $0.00 $0.00
Modern Electrical Solutions, INC F/AP  Electrical Work $277,743.00 $277,743.00 $0.00 $0.00 $0.00 $0.00 $0.00
On Call Pavement Sweeping INC F/W Sweeping $517,000.00 $517,000.00 $0.00 $412,482.00 $14,605.00 $427,087.00 $386,682.90 $25,799.10
Pete's Water & Sewer, INC. M/NA  Utility Contracting (sub to Northern Lines) Not listed $114,600.00 $114,600.00 $43,843.56 $43,843.56 $41,651.38 $2,192.18
Pete's Water & Sewer, INC. M/NA  Utility Contracting (sub to CS McCrossan) $13,544,173.00 $13,665,704.00 $121,531.00 $6,624,008.01 $6,624,008.01 $6,290,000.77 $334,007.24
Pine Waterproofing and Sealant,

INC F/W  Waterproofing Services Not listed $479,003.56 $479,003.56 $7,976.00 $7,976.00 $7,577.20 $398.80
Povolny Specialties, INC F/W Electrical Equipment $628,839.00 $628,839.00 $0.00 $605,052.76 $101,399.30 $706,452.06 $574,799.60 $30,253.16
Princess Trucking, INC (DBA PTI) F/W  Trucking Beams $89,500.00 $89,500.00 $0.00 $0.00 $0.00 $0.00 $0.00
Procellis Technology, INC. M/B  Electrical Equipment Supply (Sub to Egan) $208,426.00 $208,426.00 $0.00 $0.00 $0.00 $0.00 $0.00
Procellis Technology, INC. M/B  Electrical Furnish & install (Sub to Egan) $97,807.00 $97,807.00 $0.00 $0.00 $0.00 $0.00 $0.00
Public Solutions Group, INC. F/W Public Involvement $675,000.00 $3,913,062.00 $3,238,062.00 $1,351,622.62 $140,917.38 $1,492,540.00 $1,275,041.50 $76,581.12
Reiner Contracting INC F/W Sawcutting $133,508.00 $133,508.00 $0.00 $41,724.96 $41,724.96 $40,460.28 $1,264.68
Restoration & Construction Serv. A/M  Pavement & Gutter Not listed $1,121,503.00 $1,121,503.00 $0.00 $0.00 $0.00 $0.00
Rock On Trucks, LLC F/W Trucking (Sub to Railworks/Delta) Not listed $1,100,000.00 $1,100,000.00 $479,082.95 $479,082.95 $455,129.81 $23,953.14
Rock On Trucks, LLC F/W  Trucking (Sub to Northern Lines) Not listed $40,000.00 $40,000.00 $0.00 $0.00 $0.00 $0.00
R-OlseonTruckingLLC M/NA  Trucking $1,295,000.00 $0.00 -$1,295,000.00 $0.00 $0.00 $0.00 $0.00
Safety Signs F/W  Traffic Control, Install Signs (Sub to LMJV) $5,285,318.00 $7,115,286.31 $1,829,968.31 $5,148,599.73 $5,148,599.73 $5,013,111.59 $135,488.14
Safety Signs F/W  Traffic Control, Install Signs (sub to Egan) $70,880.00 $70,880.00 $0.00 $36,046.50 $36,046.50 $34,244.18 $1,802.32
Skyview Construction CO LLC F/W  Turf Establishment Materials $795,000.00 $795,000.00 $0.00 $200,544.72 $200,544.72 $190,517.49 $10,027.23
Standard Contracting, INC F/W  Temporary Erosion Maintenance $7,800,000.00 $9,275,200.00 $1,475,200.00 $5,831,521.39 $69,781.46 $5,901,302.85 $5,633,575.85 $197,945.54
Stonebrook Fence, INC F/W Fence $4,945,023.00 $5,354,971.39 $409,948.39 $2,049,755.32 $2,049,755.32 $1,969,186.53 $80,568.79
Sun Mechanical INC F/W Mechanical $4,546,000.00 $4,661,000.00 $115,000.00 $1,751,325.34 $1,751,325.34 $1,541,886.75 $209,438.59
Tegan Marketing, INC. F/W  Building Material Supply $1,206,229.00 $1,206,229.62 $0.62 $0.00 $0.00 $0.00 $0.00
Trackworks LLC F/W Railroad Flagging $1,925,000.00 $951,652.00 -$973,348.00 $951,652.40 $951,652.40 $936,482.33 $15,170.07
Zaczkowski Trucking Serv.(ZTS) F/W  Trucking $650,000.00 $1,000,000.00 $350,000.00 $998,655.39 $32,656.25 $1,031,311.64 $948,722.70 $49,932.69

Original DBE Bid Current Contract Contract Changes Total Previously . . DBE DBE )
X X Billed This Month X X AMT Unpaid'
Commitment Value to Date® Billed Billed to Date Paid to Date

M: Male

Gender/ Ethnicity Legend

AP: Asian Pacific Islander
B: Black

NA: Native American

F: Female
AS: Asian Subcontinent
W: White

H: Hispanic

Totals :

$ 158,530,978.14 | $

182,706,118.53 |

$24,175,140.39 |

$87,579,029.84 |

$2,314,773.43 I $ 89,893,803.27 I $ 84,438,863.23 I $ 3,140,166.61

Revised Contract
Amount:

Total Contract
Billed to Date:

% of Contract
Billed to Date

$ 840,492,325.00

$ 437,283,792.00

52.03%

T AMT Unpaid excludes the billed amount this month and reflects "Total Previously Billed" less "DBE Paid to Date". This may be due to retainage withheld or disputed invoice amounts.
2 Based on "Total DBE Billed to Date" / "Total Contract Billed to Date"

3 Red text in this column indicates reductions to the contract. Green text indicates additions to the contracts. These colors indicate changes from the previous month's DBE Progress Report

L DBE
DBE Goal MN, Current DBE %2
Commitment
16.0% 16.17% 20.56%




Prime : Aldridge Parsons A Joint Venture (APJV)

L

Date as of: 3/31/2021 Systems DBE Progress Report SOUTHWEST
Pay App 19
Gender/ Original DBE Bid Current Contract  Contract Changes Total Previously . . DBE DBE i
DBE Name o Scope ) A Billed This Month A A AMT Unpaid'
Ethnicity Commitment Value to Date® Billed Billed to Date Paid to Date
B & L Supply, INC M/B Materials S 2,000,000.00 $ 2,000,000.00 $0.00 $2,879.80 $2,879.80 $2,879.80 $0.00
Bald Eagle Erectors INC M/NA Installatoin of Reinforcing Steel S - S 130,401.95 $130,401.95 $0.00 $0.00 $0.00 $0.00
Big G Tech Support, LLC M/B IT, Mobilizing, Construction Trailer S 1,000,000.00 S 281,130.52 -$718,869.48 $281,130.52 $281,130.52 $281,130.52 $0.00
Carlo Lachmansingh Sales INC M/AS  Materials S 1,062,000.00 $ 1,062,000.00 $0.00 $18,320.51 $18,320.51 $18,320.51 $0.00
DDE Inc. dba Generation Cable Co. F/W Cable Supply S 3,600,000.00 $ 4,013,310.69 $413,310.69 $4,013,310.69 $4,013,310.69 $4,013,310.69 $0.00
Dione Construction M/B Landscaping S 785,000.00 S 785,000.00 $0.00 $0.00 $0.00 $0.00 $0.00
Gunnar Electric, INC F/W  TPSS Furnish and Install S 17,676,000.00 S 17,867,683.00 $191,683.00 $3,291,287.00 $813,750.00 $4,105,037.00 $2,967,122.65 $324,164.35
MBE Inc. M/AP  Trucking & Aggregates S - S 660,800.00 $660,800.00 $0.00 $0.00 $0.00 $0.00
Moltron Builders M/B  Construction Labor S - S 163,100.00 $163,100.00 $0.00 $0.00 $0.00 $0.00
Public Solutions Group, INC. F/W Public Involvement S 250,000.00 S 250,000.00 $0.00 $16,699.29 $16,699.29 $16,699.29 $0.00
Original DBE Bid Current Contract Contract Changes Total Previously . . DBE DBE )
X X Billed This Month X X AMT Unpaid'
Commitment Value to Date® Billed Billed to Date Paid to Date

T AMT Unpaid excludes the billed amount this month and reflects "Total Previously Billed" less "DBE Paid to Date". This may be due to retainage withheld or disputed invoice amounts.

2 Based on "Total DBE Billed to Date" / "Total Contract Billed to Date"

3 Red text in this column indicates reductions to the contract. Green text indicates additions to the contracts. These colors indicate changes from the previous month's DBE Progress Report

Totals:] $ 26,373,000.00 | $ 27,213,426.16 | $ 840,426.16 | S 7,623,627.81 | $ 813,750.00 | $ 8,437,377.81 | $ 7,299,463.46 | S 324,164.35
Gender/ Ethnicity Legend Revised Contract Total Contract % of Contract APJV DBE ;
M: Male  F:Female  AP: Asian Pacific Islander AS: Asian Subcontinent  B: ; ; DBE Goal ; Current DBE %
L8 il AF: fat} B Amount: Billed to Date: Billed to Date Commitment
Black H: Hispanic W: White  NA: Native American
$ 193,819,580.00 | $ 52,463,181.00 27.07% 12.0% 12.19% 16.08%




Prime : LS Black Constructors (LSB)

L

Date as of: 3/31/2021 Franklin O&M Building Expansion DBE Progress Report SOUTHWEST
Pay App 09
Gender/ Original DBE Bid Current Contract  Contract Changes Total Previously . . DBE DBE .
DBE Name o Scope A . Billed This Month . A AMT Unpaid'
Ethnicity Commitment Value to Date?® Billed Billed to Date Paid to Date
AirFresh Industries, INC F/W  Site Prep, Rental Services $32,337.50 $33,148.80 $811.30 $33,948.45 $3,451.20 $37,399.65 $33,148.80 $799.65
Always Tile & Stone LLC F/B Tile $43,368.90 $43,368.90 $0.00 $0.00 $0.00 $0.00
Am-Tec Designs, INC F/W Metals $720,000.00 $781,373.00 $61,373.00 $777,285.00 $777,285.00 $777,285.00 $0.00
Bald Eagle Erectors, INC M/NA  Rebar Install $80,000.00 $87,690.00 $7,690.00 $86,548.00 $86,548.00 $78,053.45 $8,494.55
Bald Eagle Erectors, INC M/NA Install Misc. Metals $124,076.00 $124,076.00 $0.00 $0.00 $0.00 $0.00
Camacho Contractors, INC dba Industrial Roofin ~ F/H Roofing, Flashing, Sheet Metal $715,140.00 $715,140.00 $0.00 $398,210.49 $54,329.49 $452,539.98 $384,240.85 $13,969.64
Crocus Hill Electric CO F/W  Electrical $878,325.00 $878,325.00 $0.00 $63,062.02 $113,854.60 $176,916.62 $63,227.31 ($165.29)
Dispatch Trucking F/W  Trucking Not listed $75,317.50 $75,317.50 $54,951.00 $20,366.50 $75,317.50 $54,951.00 $0.00
Dzeidzic Caulking F/W  Joint Sealant $29,824.00 $58,324.00 $28,500.00 $12,300.00 $12,300.00 $11,685.00 $615.00
Dzeidzic Caulking F/W  Expansion Joints $39,835.00 $39,835.00 $0.00 $0.00 $0.00 $0.00
E-Con-Placer INC M/NA  Concrete Pumping Services $50,000.00 $50,000.00 $0.00 $34,079.25 $13,849.25 $47,928.50 $23,891.25 $10,188.00
Go Fetsch Mechanical F/NA  Mechanical $3,807,561.00 $3,812,256.00 $4,695.00 $1,629,723.00 $421,875.00 $2,051,598.00 $1,087,305.08 $542,417.92
Hydrov-Vac, INC F/W Hydro-Excavation $10,000.00 $27,511.25 $17,511.25 $0.00 $27,511.25 $27,511.25 $0.00
Minnesota Street Works F/W  Street Sweeping $5,000.00 $5,000.00 $0.00 $0.00 $0.00 $0.00
Painting by Nakasone, INC M/AP  Painting $695,442.00 $734,884.00 $39,442.00 $101,286.33 $25,278.36 $126,564.69 $19,900.00 $81,386.33
Rock On Trucks INC F/W  Ballast Supplier $91,310.00 $91,310.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total Insulation, INC F/W Plumbing Insulation $144,500.00 $144,500.00 $0.00 $0.00 $3,000.00 $3,000.00 $0.00 $0.00
Willis Frucking INC EAN Trueking $135.000.00 $0.00 -$135,000.00 $0.00 $0.00 $0.00 $0.00
Wissota Supply Company Inc. M/NA  Furnish and install lockers Not listed $112,719.50 $112,719.50 $95,819.50 $95,819.50 $42,614.35 $53,205.15
Original DBE Bid Current Contract Contract Changes Total Previously . . DBE DBE )
X X Billed This Month i X AMT Unpaid'
Commitment Value to Date® Billed Billed to Date Paid to Date

Totals:| $

7,601,719.40

$

7,814,778.95

S 213,059.55

$

3,287,213.04

S 683,515.65

$ 3,970,728.69

$ 2,576,302.09

$ 710,910.95

F: Female

B: Black

H: Hispanic

Gender/ Ethnicity Legend
AP: Asian Pacific Islander
W: White

AS: Asian Subcontinent
NA: Native American

T AMT Unpaid excludes the billed amount this month and reflects "Total Previously Billed" less "DBE Paid to Date". This may be due to retainage withheld or disputed invoice amounts.

2 Based on "Total DBE Billed to Date" / "Total Contract Billed to Date"

3 Red text in this column indicates reductions to the contract. Green text indicates additions to the contracts. These colors indicate changes from the previous month's DBE Progress Report

Revised Contract
Amount:

Total Contract
Billed to Date:

% of Contract
Billed to Date

$

39,084,536.00

$ 19,780,039.00

50.61%

DBE Goal

LSB DBE
Commitment

Current DBE %2

15.0%

18.66%

20.07%




» Women of Color = 23,377 (2.19%)
» Race/Ethnicity Not Specified = 3,736 (0.35%)

Goals on Project:
POCI 32%
Women 20%

* POCI - People of Color & Indigenous People

AN EQUAL OPPORTUNITY EMPLOYER

540 Fairview Ave. N, Suite 201  St. Paul, MN 55104 e Tel 651.539.1100
MN Relay 711 or 1.800.627.3529 * Toll Free 1.800.657.3704 * Fax 651.296.9042 * mn.gov/mdhr

m DEPARTMENT OF 4/27/2021
HUMAN RIGHTS
LUNDA / C.S. McCROSSAN, Joint Venture
Green Line LRT Extension (“Southwest LRT”)
Civil Construction
Project No. 15P307A
TOTAL HOURS
(March 2021 Report)
March 2021:
Total Hours People of Color & POCI%* Women Hours Women%
Indigenous People
Hours

42,951 9,503 22.13% 2,831 6.6%

» Women of Color = 1,083 (2.52%)

» Race/Ethnicity Not Specified = 264 (0.61%)
Project to Date:
(12/2018 — 3/31/2021)
Total Hours POCI Hours POCI% Women Hours Women %

1,067,995 227,706 21.32% 87,460 8.2%




SWLRT - Lunda/C.S. McCrossan JV

Contractor/Subcontractor Participation (March 2021)

% of Overall People of Color &
Conpany DBE Total Hours T/ootal Monthly Women Women % * Izdigenous POCI % ** Womer_‘n Goal POCI_GoaI

Hours (C/B4) Hours People Hours Commitment | Commitment
All Companies on Project 42,951 2,831 6.59 9,503 2213 20% 32%
LMJV 16,649 38.76 996.00 5.98 4,918.00 29.54 20% 32%
Lunda Construction 9,103 21.19 681.00 7.48 1,282.00 14.08 20% 32%| LMJV Sub
C.S. McCrossan 3,099 7.22 163.00 5.26 787.00 25.40 20% 32%| LMJV Sub
All Phase Contracting 284 0.66 19.00 6.69 0 0.00 20% 32%
Atlas Foundation 26 0.06 0.00 0.00 0 0.00 0% 0%
Berwald Roofing 258 0.60 34.00 13.18 100 38.76 15% 20%
Blake Drilling Company 3 0.01 0.00 0.00 0 0.00 0% 30%
Brin Glass Company (New) 73 0.17 0.00 0.00 0 0.00 13% 33%
Delta Railroad (JV-RailWorks Track) 597 1.39 55.00 9.21 55 9.21 20% 32%| JV-RailWorks Track
E&J Rebar Inc Yes 2,758 6.42 99.00 3.59 488 17.69 20% 32%
E-Con Placer Yes 142 0.33 0.00 0.00 56 39.44 20% 32%
Egan Company 3,248 7.56 278.00 8.56 469 14.44 20% 32%
Global Specialty Contractors 191 0.44 0.00 0.00 0 0.00 20% 32%
Gunnar Electric Yes 87 0.20 0.00 0.00 0 0.00 20% 32%]| Egansub
Hanson Custom Crushing 46 0.1 0.00 0.00 1 217 0% 33%
MBE Yes 395 0.92 79.00 20.00 105 26.58 1% 1%
Minger Construction 51 0.12 0.00 0.00 0 0.00 15% 22%
Neaton Brother Erosion 31 0.07 0.00 0.00 15 48.39 0% 15%
On Call Pavement Sweeping Yes 359 0.84 28.00 7.80 0 0.00 40% 14%
PCl Roads LLC 27 0.06 0.00 0.00 0 0.00 6% 13%
Public Solutions Yes 1,389 3.23 170.00 12.24 470 33.84 12% 30%
RailWorks Signals & Communications 57 0.13 0.00 0.00 0 0.00 0% 0%| Egan sub
RailWorks Track Services (JV-Delta) 1,037 2.41 68.00 6.56 114 10.99 20% 32%| JV-Delta
Safety Signs Yes 270 0.63 29.00 10.74 108 40.00 20% 32%
Standard Contracting Yes 807 1.88 135.00 16.73 106 13.14 20% 32%




Stonebrook Fence Yes 111 0.26 0.00 0.00 0 0.00 0% 25%
Sun Mechanical Yes 715 1.66 0.00 0.00 138 19.30 0% 0%
Technical Waterproofing Solutions 78 0.18 0.00 0.00 11 14.10 20% 32%
Twin City Acoustics 225 0.52 0.00 0.00 135 60.00 32% 15%
Veit & Company 721 1.68 0.00 0.00 149 20.67 20% 32%
YTS Companies 37 0.09 0.00 0.00 0 0.00 0% 0%
ZTS Yes 49 0.11 0.00 0.00 0 0.00 0% 0%
Key:

*Women % - This percent is based on the subcontractor's hours for the month.

**POCI1% - This percent is based on the subcontractor's hours for the month.

Need Initial goal commitment

New Subcontractor on project |




SWLRT - Lunda/C.S. McCrossan JV -TAB 2

Contractor/Subcontractor Participation (March 2021)

% of Overall People of Color Women Goal |  POCI Goal
Conpany DBE Total Hours | Total Monthly [ Women Hours | Women % *| & Indigenous POCI % ** Commitment | Commitment Notes
Hours (C/B4) People Hours
All Companies on Project 21,690 924 4.26% 4,094 18.88 20% 32%
Companies Not Working in March 2021

Advanced Concrete Sawing - 0.00% - 0.00% 0 0.00% 0% 0%]| no work this month
American Environmental - 0.00% - 0.00% 0 0.00% 0% 0%| no work this month
Big G Tech - 0.00% - 0.00% 0 0.00% 20% 32%|  no work this month
Big Horn Trucking - 0.00% - 0.00% 0 0.00% ? ? no work this month
Blackstone Contractors LLC Yes - 0.00% - 0.00% 0 0.00% 4% 25%)| no work this month
Castrejon, Inc. (aka, CI Utilities) - 0.00% - 0.00% 0 0.00% 20% 32%| no work this month
Cl Utilities Yes - 0.00% - 0.00% 0 0.00% 20% 32%|  no work this month
Central Minnesota Sawing - 0.00% - 0.00% 0 0.00% 24% 0%| no work this month
Chasers Trucking - 0.00% - 0.00% 0 0.00% ? ? no work this month
EJM Pipe Services - 0.00% - 0.00% 0 0.00% 20% 32%| no work this month
Gestra Engineering - 0.00% - 0.00% 0 0.00% Intermitent no work this month
H & R Construction - 0.00% - 0.00% 0 0.00% 0% 0%| no work this month
Harris St. Paul, Inc. - 0.00% - 0.00% 0 0.00% 0% 0%| no work this month
J L Theis Yes - 0.00% - 0.00% 0 0.00% 20% 32%|  no work this month
K-Bro's Trucking LLC - 0.00% - 0.00% 0 0.00% ? ? no work this month
Michels Materials (New) - 0.00% - 0.00% 0 0.00% ? ? no work this month
Mix On Site - 0.00% - 0.00% 0 0.00% 0% 33%| no work this month
Mulcahy Nickolaus LLC - 0.00% - 0.00% 0 0.00% 20% 32%| no work this month
North Country Concrete - 0.00% - 0.00% 0 0.00% 0% 11%)| no work this month
Northern Lines Contracting - 0.00% - 0.00% 0 0.00% 0% 32%| no work this month
Olson's Sewer Services & Excavating - 0.00% - 0.00% 0 0.00% 0% 0%| no work this month
Pete's Water & Sewer Yes - 0.00% - 0.00% 0 0.00% 20% 32%| no work this month
Rain for Rent - 0.00% - 0.00% 0 0.00% 0% 0%| no work this month
Rainbow Inc. - 0.00% - 0.00% 0 0.00% 20% 34%|  no work this month
Reiner Contracting Yes - 0.00% - 0.00% 0 0.00% 0% 0%| no work this month
Rock On Trucks Yes - 0.00% - 0.00% 0 0.00% 8% 0%| no work this month
ST Haul - 0.00% - 0.00% 0 0.00% ? ? no work this month
Thul Specialty Contracting 0.00% - 0.00% 0 0.00% 0% 0%| no work this month

7 DBEs Total = 28 Companies

less 5,880 Hrs.




SWLRT - Lunda/C.S. McCrossan JV
Contractor/Subcontractor Participation (December 2018 - March 2021)

Total 1o, of Overall Total| W Pec:p:je enous. W Goal | POCI Goal
. o of Overall Tota omen o) ndigenous o % omen Goa oa
Company DBE I::::ﬁ:t Hours (C/C-4) Hours LTI %0 People (POCI) ROCRS Commitment |Commitment Notes
Hours
All Companies on Project 1,067,995 87,460 8.19 227,705 21.32 20.00% 32.00%
LMJV 367,378 34.40 21,679 5.90 97,304 26.49 20.00% 32.00%
Lunda 151,793 14.21 11,359 7.48 24,517 16.15 20.0% 32.0% LMJV Sub
C.S. McCrossan 141,928 13.29 20,272 14.28 30,549 21.52 20.0% 32.0% LMJV Sub
Advanced Concrete Sawing 264 0.02 0 0.00 24 8.90 0.00% 0.00%
All Phase Contracting 580 0.05 19 3.28 0 0.00 20.00% 32.00%
Allstates Pavement Recycling & Stabilization 30 0.00 0 0.00 11 35.59 Work completed
American Environmental 70 0.01 0 0.00 0 0.00 3 Days work
Antigo Construction 5 0.00 0 0.00 0 0.00 Work completed.
Armstrong Crane & Rigging 22 0.00 0 0.00 0 0.00 0.00% 0.00% [Intermintent
Atlas Foundation 2,001 0.19 0 0.00 18 0.90 0.00% 0.00%
Berwald Roofing 2,276 0.21 306 13.42 515 22.61 15.00% 20.00%
Big G Tech Yes 5777 0.54 1,634 28.28 273 4.73 20.00% 32.00%
Bighorn Trucking 54 0.01 0 0.00 0 0.00 ? ?
Blackstone Contractors Yes 1,242 0.12 263 21.14 207 16.67 4.40% 25.00%
Blake Drilling Company Inc 579 0.05 3 0.52 78 13.48 0.00% 30.00%
Brin Glass Company 1,097 0.10 0 0.00 341 31.08 13% 33%
C | Utilities Yes 87 0.01 5 5.75 0 0.00 20.00% 32.00%|Egan sub
Castrejon Incorporated (aka Cl Utilities) 105 0.01 0 0.00 51 48.57 20.00% 32.00%
Central Minnesota Sawing LLC 270 0.03 37 13.69 0 0.00 24.00% 0.00%
Chasers Trucking 8 0.00 0 0.00 0 0.00 ? ?
Davids Hydro Vac 14 0.00 0 0.00 0 0.00 0.00% 0.00% |Intermintent
Delta Railroad Construction 15,499 1.45 718 4.63 718 4.63 20.00% 32.00% |JV-RailWorks Track
E&J Rebar Inc Yes 49,061 4.59 1742 3.55 10,840 22.09 20.00% 32.00%
E-Con Placer Yes 1,028 0.10 0 0.00 217 21.10 20.00% 32.00%
Egan Company 87,300 8.17 8,539 9.78 12,564 14.39 20.00% 32.00%
EJM Pipe Services 5,375 0.50 0 0.00 27 0.50 20.00% 32.00%




Gestra Engineering Yes 1,040 0.10 0 0.00 117 11.25 0.00% 0.00% |Intermintent
Global Specialty Contractors 407 0.04 0 0.00 0 0.00 20% 32%

Gunnar Electric Yes 2,757 0.26 298 10.81 564 20.46 20.00% 32.00% |Egan Sub
H & R Construction 234 0.02 0 0.00 0 0.00 0.00% 0.00%

Hanson Custom Crushing 2,314 0.22 0 0.00 679 29.33 0.00% 33.00%

Harris St. Paul, Inc. 107 0.01 0 0.00 0 0.00 0.00% 0.00% |Metro Sheet Metal sub
Infinity Access 166 0.02 0 0.00 0 0.00 0.00% 0.00%

J L Theis Yes 191 0.02 19 9.95 92 48.20 20.00% 32.00%
K-Brothers Trucking 11 0.00 0 0.00 0 0.00 ? ?

Mavo Systems 21,464 2.01 0 0.00 12,822 59.74 Work completed.

MBE Yes 19,244 1.80 5,466 28.40 5,933 30.83 1.00% 1.00%

Metro Sheet Metal 37 0.00 0 0.00 0 0.00 1.90% 11.70%

Michel's Materials 126 0.01 31 24.60 0 0.00 ? ? LMJV sub
Minger Construction 21,225 1.99 312 1.47 2,008 9.46 15.00% 22.00%
MixOnSlte 553 0.05 0 0.00 0 0.00 0.00% 33.00%

Mulcahy Nickolaus LLC 1,541 0.14 124 8.05 258 16.74 20.00% 32.00%

Neaton Brother Erosion 2,290 0.21 0 0.00 530 23.15 0.00% 15.00%

North Country Concrete Inc 1,699 0.16 0 0.00 104 6.12 0.00% 11.20%

Northern Dewatering 257 0.02 0 0.00 131 51.07 0.00% 0.00%

Northern Lines Contracting 4,473 0.42 0 0.00 650 14.53 0.00% 32.00%

Olson's Sewer Services & Excavating 4 0.00 0 0.00 0 0.00 0.00% 0.00%

On Call Pavement Sweeping Yes 4,495 0.42 1,761 39.18 670 14.91 40.00% 14.00%

PCl Roads LLC 2,901 0.27 39 1.34 118 4.07 6.40% 12.80%

Pete's Water & Sewer Yes 21,805 2.04 602 2.76 3522 16.15 20.00% 32.00%

Public Solutions Inc. 5,170 0.48 759 14.69 1787 34.57 12% 30%

Quality Cutting & Coring Yes 45 0.00 0 0.00 0 0.00 0.00% 0.00% |Intermintent
RailWorks Signals & Communications 2,388 0.22 0 0.00 8 0.34 0.00% 32.00% |Egan
RailWorks Track Services 25,737 2.41 1,844 7.16 4,259 16.55 20.00% 32.00% |JV-Delta
Rain for Rent 65 0.01 0 0.00 0 0.00 0.00% 0.00%

Rainbow Inc. Yes 2,381 0.22 350 14.70 183 7.69 20.00% 33.50%

Ramsey Companies 820 0.08 9 1.10 181 22.09 18.20% 25.00%

Reiner Contracting Yes 82 0.01 0 0.00 16 19.63 0.00% 0.00%

Rock On Trucks Yes 683 0.06 8 1.17 0 0.00 7.50% 0.00%

Safety Signs Yes 7,223 0.68 267 3.70 1519 21.03 20.00% 32.00%

Sowles Co 2,413 0.23 53 2.20 293 12.14 20.00% 32.00%

ST Haul 7 0.00 0 0.00 0 0.00 ? ? Metro Sheet Metal sub
Standard Contracting Yes 41,803 3.91 7,304 17.47 9,486 22.69 20.00% 32.00%
Stonebrook Fence Inc Yes 8,186 0.77 0 0.00 661 8.07 0.00% 25.00%

Sun Mechanical Yes 5,733 0.54 468 8.16 1061 18.51 0.00% 0.00%

Taylor Electric 1 0.00 0 0.00 0 0.00 ? ?

Technical Waterproofing Solutions 1,015 0.10 0 0.00 225 22.17 0.00% 25.00%




Thul Specialty Contracting Inc 21 0.00 10 48.78 0 0.00 0.00% 0.00%
Trackworks 1,746 0.00 0 0.00 0 0.00 0.00% 0.00%
Twin Cities Acoustics 326 0.03 0 0.00 135 41.47 32% 15% |LMJV sub
Twin Cities & Western Railroad Company 236 0.02 0 0.00 0 0.00 ? ? LMJV sub
VCI Environmental, Inc. 32 0.00 0 0.00 0 0.00 20.00% 32.00%
Veit & Company Inc 7,776 0.73 1,151 14.80 1,442 18.54 20.00% 31.00%
Warning Lites of Minnesota Inc 160 0.02 0 0.00 8 4.99 0.00% 11.6%
YTS Companies 7,096 0.66 0 0.00 0 0.00 0.00% 0.00%
> > Previously stated
Zahl-Petroleum Maintenance Co 84 0.01 0 0.00 0 0.00 : ‘ completed
ZTS Yes 3,581 0.34 18 0.50 0 0.00 0.00% 0.00%

Key:

*Women % - This percent is based on the subcontractor's hours for the

**POCI1% - This percent is based on the subcontractor's hours for the month.

New Subcontractor On-Site

Companies from whom we need initial capacity




m DEPARTMENT OF
HUMAN RIGHTS

L.S. BLACK Constructors

5/5/2021

Green Line LRT Extension ("Southwest LRT) Franklin
O&M Facility Modifications
Project No. 19P272

TOTAL HOURS

(March 2021 Report)

March 2021:
Total Hours People of Color & POCI%*
Indigenous People
Hours
8,647 1,956 22.62%

» Women of Color = 119 (1.38%)
» Race/Ethnicity Not Specified = 1,397 (16.16%)

Project to Date:
(7/1/2020 — 3/31/2021)

Total Hours POCI Hours POCI1%
46,628 11,530 24.73%

» Women of Color = 1,734 (3.72%)
» Race/Ethnicity Not Specified = 2,339 (5.02%)

Goals on Project:
POCI 32%
Women 20%

* POCI - People of Color & Indigenous People

Women Hours

367

Women Hours

3,960

AN EQUAL OPPORTUNITY EMPLOYER
540 Fairview Ave. N, Suite 201  St. Paul, MN 55104 e Tel 651.539.1100
MN Relay 711 or 1.800.627.3529 * Toll Free 1.800.657.3704 * Fax 651.296.9042 * mn.gov/mdhr

Women%

4.24%

Women %
8.49%




SWLRT - L. S. Black Constructors

Contractor/Subcontractor Participation (March 2021)

% of Overall

People of Color

Women Goal

POCI Goal

Contractor Total Hours | Total Monthly [ Women Hours| Women % * & Indigenous POCI % ** . . Notes
Commitment | Commitment
Hours (C/B4) People Hours
All Companies on Project 8,647 367 4.24% 1,956 22.62% 20.00% 32.00%
L S Black Constructors 472 5.46% 80 16.95% 231 48.94% 20.00% 32.00%
Advanced Concrete Sawing 13 0.15% 0 0.00% 0 0.00% ? ? Need goal info
Aldridge Electric 428 4.95% 0 0.00% 0 0.00% 20.00% 32.00%
Bald Eagle Erectors Inc 203 2.35% 0 0.00% 0 0.00% 0.00% 32.00%
Berwald Roofing 96 1.11% 0 0.00% 27 28.13% ? ? Need goal info
Camacho Contractors Inc 500 5.78% 39 7.80% 437 87.40% 0.00% 45.00%
Dirt Pro Companies 243 2.81% 0 0.00% 0 0.00% ? ? Will not provide goals
Dziedzic Companies 29 0.34% 0 0.00% 29 100.00% ? ? Need goal info
Escape Fire Protection 239 2.76% 0 0.00% 120 50.21% 0.00% 25.00%
Go Fetsch Mechanical 1,021 11.81% 120 11.75% 475 46.52% 11.00% 25.00%
Insulation Midwest 225 2.60% 0 0.00% 0 0.00% 20.00% 31.00%
K-Bro Trucking (new) 10 0.12% 0 0.00% 0 0.00% ? ? Need goal info
Kraft Controls 193 2.23% 0 0.00% 0 0.00% ? ? Need goal info
Muska 146 1.69% 24 16.44% 40 27.40% 41.00% 23.00%
Painting by Nakasone 41 0.47% 0 0.00% 0 0.00% ? ? Need goal info
Premier Electrical Corp 848 9.81% 82 9.67% 112 13.21% 20.00% 32.00%
Quality Cutting 16 0.19% 0 0.00% 0 0.00% 50.00% 0.00%
Railworks Track Systems 2,081 24.07% 0 0.00% 112 5.38% 0.00% 0.00%
Ramsey Companies Inc 107 1.24% 4 3.74% 0 0.00% 0.00% 0.00%
Red Cedar Steel Erectors 72 0.83% 0 0.00% 8 11.11% 20.00% 32.00%
Reshetar Systems Inc 882 10.20% 18 2.04% 37 4.20% 15.00% 32.00%
Rice Lake Construction 746 8.63% 0 0.00% 320 42.90% 0.00% 14.00%
Rock on Trucks 18 0.21% 0 0.00% 0 0.00% 0.00% 0.00%
Thompson Lighting Protection 13 0.15% 0 0.00% 7 53.85% ? ? Need goal info
Wells Concrete 8 0.09% 0 0.00% 3 37.50% 18.00% 18.00%

Key:




*Women % - This percent is based on the subcontractor's hours

**POCI% - This percent is based on the subcontractor's hours for f

New Subcontractor on Project

Need Goal Commitment Information




SWLRT - L. S. Black Constructors
Contractor/Subcontractor Participation (July 2020 - March 2021)

% of Overall People of Color &
Total Project Women Indigenous Women Goal | POCI Goal
Company Total Hours Women % * POCI % ** . . Notes
Hours Hours People (POCI) Commitment | Commitment
(C/C-4)
Hours
All Companies on Project 46,628 3,960 8.49% 11,530 24.73% 20.00% 32.00%
L S Black 10,457 22.43% 1,331 12.73% 4,111 39.31% 20.00% 32.00%
Action Fence Inc 58 0.12% 0 0.00% 19 32.76% ? ?[Need goal info
Advanced Concrete Sawing 115 0.25% 0 0.00% 20 17.39% ? ?|Need goal info
Aldridge Electric Inc 1,103 2.37% 0 0.00% 0 0.00% 20.00% 32.00%
Atlas Foundation 64 0.14% 0 0.00% 0 0.00% 0.00% 0.00%
Bald Eagle Erectors 1,038 2.23% 0 0.00% 368 35.45% 0.00% 32.00%
Berwald Roofing 115 0.25% 0 0.00% 35 30.43% ? ? Need goal info
Camacho Contractor inc 1,326 2.84% 193 14.56% 1,189 89.67% 2.00% 45.00%
Castrejon Incorporated (aka, Cl Utilities) 86 0.18% 0 0.00% 0 0.00% ? ?
DirtPro Companies LLC 2,367 5.08% 0 0.00% 0 0.00% 0.00% 0.00%
Refuses to Provide Goal

Dirtworx LLC 23 0.05% 0 0.00% 0 0.00% ? ? Commitments
Dispatch Trucking 5 0.01% 5 100.00% 0 0.00% ? ? Need goal info
Dziedzic Caulking 41 0.09% 0 0.00% 41 100.00% ? ? Need goal info
Escape Fire Protection 448 0.96% 0 0.00% 220 49.11% 0.00% 25.00%
Go Fetsch Mechanical 4,897 10.50% 639 13.05% 1,740 35.53% 11.00% 25.00%
Goliath Hydro-Vac Inc 9 0.02% 0 0.00% 0 0.00% ? ? Need goal info
Insulation Midwest 890 1.91% 0 0.00% 0 0.00% 20.00% 31.00%
K-Bro Trucking 10 0.02% 0 0.00% 0 0.00%
Kraft Controls 1,218 2.61% 0 0.00% 0 0.00% ? ? Need goal info
Muska Plumbing LLC 841 1.80% 28 3.33% 192 22.83% 41.02% 23.07%
Painting by Nakasone 154 0.33% 3 1.95% 6 3.90% ? ? Need goal info
Premier Electrical Corp 8,623 18.49% 1,035 12.00% 1,675 19.42% 20.00% 32.00%
Quality Cutting & Coring INC 31 0.07% 0 0.00% 0 0.00% 50.00% 0.00%
Railworks Track Services 3,564 7.64% 0 0.00% 165 4.63% 0.00% 0.00%
Ramsey Companies Inc 2,032 4.36% 280 13.78% 306 15.06% 0.00% 0.00%
Red Cedar Steel Erectors 2,473 5.30% 289 11.69% 656 26.53% 20.00% 32.00%
Reshetar Systems Inc 2,580 5.53% 89 3.45% 49 1.90% 15.00% 32.00%
Rice Lake Construction Inc 1,310 2.81% 0 0.00% 391 29.85% 0.00% 14.00%




Rock on Trucks

21

3.00% 0 0.00% 0 0.00% 0.00% 0.00%
Thompson Lighting Protection 24 0.00% 0 0.00% 11 45.83% ? ? Need goal info
Twin Cities Acoustics 18 0.04% 0 0.00% 0 0.00% 19.00% 32.00%
Wells Concrete 690 1.48% 70 10.14% 341 49.42% 18.00% 18.00%

Key:

* Women % - This percent is based on the subcontractor's hours for

**POCI% - This percent is based on the subcontractor's hours for thq

New Subcontractor on Project

Need Goal Commitment Information
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