Utilization Analysis by Job Category
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Utilization Analysis by Job Category

4 - Protective Service
46 |Current Workforce
47 |Percent in Category
48 |Percent of Availability
51 |Percent Underutilized
52 |Underutilized (Yes/No)
| 53 |Number Needed to Reach Parit
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59 |5 - Paraprofessional
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61 |Percent in Category
62 |Percent of Availability
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73 |6 - Administrative Support
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Utilization Analysis by Job Category

7 - Skilled Craft
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